Louisiana State University System
3810 West Lakeshore Drive
Baton Rouge, Louisiana 70808

Office of the President 225/578-2111
2251578-5524 fax

PM-34

DATE: December 3, 2002

MEMORANDUM TO: Chancellors Cavanaugh, Costonis, Emmert, Marsala, McDonald,
Nunez, O’Brien, Richardson, Rock, Executive Director Bouchard,
Executive Director/CEO Brexler

SUBJECT: Procedure for Reviewing Disability Retirement Claims Under the
' Optional Retirement Plan (ORP)

This memorandum supersedes PM-34, dated December 8, 1998.
I Eligibility for normal retirement under the Optional Retirement Plan is as follows:

1. Participant must have 5 years of service and must be at least 60 years old, or
2. Participant must have 20 or more years of service at any age.

i Eligibility for disability retirement under the Optional Retirement Plan is as follows:

1. Participant must have 5 years of creditable service in the Teacher’s Retirement
System’s Optional Retirement Plan.

2. Participant must provide medical evidence that he or she is totally and
permanently disabled and should be retired.

Hl. Procedure used to determine disability:

1. The employee must submit medical documentation from a physician certifying
that the employee is mentally or physically incapacitated and unable to perform
their duties, and that the medical condition is likely to be total and permanent.
The employee bears all costs associated with this medical opinion. In the event
that the employee resigns in connection with a disability claim, the employee is
required to submit the necessary medical documentation no later than 30 days
from the date he or she tendered the resignation.

2. The LSU System reserves the right to require an independent medical
examination by a physician from a panel of physicians designated by the TRSL
State Medical Disability Board to determine if the employee is totally and
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permanently disabled. The University bears the burden of all costs associated
with the second medical opinion. The LSU System may require the second
medical opinion no later than 30 days from the date the employee submitted his or
her original medical documentation.

3. If the second medical opinion concurs with the first, the first physician’s opinion
will stand and shall not be subject to further appeal. If the second medical
opinion does not agree with the first opinion, a third medical opinion may be
requested within 30 days. The third physician must be jointly approved by the
University and the employee. The majority opinion of the three doctors will stand
and shall not be subject to further appeal. The cost of the third medical opinion
shall be borne by the LSU System if the employee is certified as totally and
permanently disabled; otherwise, the cost shall be borne by the employee.

4. If the employee is approved for a normal service retirement or a disability
retirement, and he or she is enrolled in the Office of Group Benefits Plan, the
LSU System will inform the Office of Group Benefits that the employee is eligible
to continue their life and medical coverage as a retiree.

5. If the employee is approved for a normal service retirement or a disability

retirement, the LSU System will pay up to 200 hours of sick leave and 300 hours
of annual leave at the time of retirement.
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